
Inani Marbles & Industries Limited

:,,..

Corporate Social Respotrsibility Policy



Il has bcennade nmdarory section l15 ol thc Companics
b fomulate a policy otr CoDorate Sooial Resporsibilny
wnh lhe dbove menri.ned rcqunmenc Thc Bo.rd ol
Ind eries ]-inned has adopred rhc lollowiDgpolicy.

Throush sustainable tu.asuics, xc!!cl! condbure Io rhe Social lconodc and
Etrvironmcnral Dcvclopmcnt of the connnunity h rich le ope. e ensnring
pdiciparion tom rhe comrunity rnd theEb, cftare 1& Jorlhc n0!on.

2 Ensuring envnonmenlal susrsinabihy rlnoueh ecological conservalion and
regcncrati.n, prot.crion & E grcrrh ol endangered pla.r specles, md ponoring

Thc CsRacrivities wepu6uclvillbcinlinewithour$ated vision md Mission, focused
norlusl arcund ou plonb and omces, but aho tu other geogmphiesbased o. the neBds ol

Tne lour focr arers shere special Colmunilr Delelopmenr pngrorncs vould bc rn

Act,20ll Equires ! company
This policy k dmned in line
Dirmror .a lnsni M3r$les &

2

Erldi$ling hrng.r, poverty ,nd nrhurririon
o Provision ol food, nutririon supplemenl. clothes etc lbr rh€ poor. childEn

and orher depived sections of the society
o Supponing nutirion in angmsadi centres and building capaciries of

tu8mrvldi worken to thk enecr.
o lrcvision olshelrer for hobeless.

" Prcnolirasmilaiion, making rvaitable sale dinking Ralet
Promoting tlerhh ..re lhcluding ?r€veniive Eerlth carc thmwh owlreness
pogrames. healrh check-ups, provision ol nedicine & ftahd lacilnics ,

prcviding pre natal & pon nlbl healthcue facihti4, pieveniion oi fenale
loeticide lhoush awarftess cieario,! pioeram lor pEventinE diseases md
building innunny.
Ens uring .nvi ron n..tr I sr st imbi li ty and ecoloaica I bal ance rhiouel :

o Planrarion drivcs in schools, villages. our oonuuEturing unns &
ofticcs/busincss premises ed other ires in seDeral;

, Re viving endanger ed pl ans, pi! m ol i'rg aero loltiryi
. Pr.recii.n oaflon& launa:
. consenarion olnarual &sourccs

" Mai.rainingquahyofsoil.lir & watcr
. Adopio. of waslelandslo cuhivateplanh:



r PreDroting hndivesnyi

" Anin,al wcl[r. and !.rcri n!ry sen ice s.

. Technical suppon and K.ouhor lar iq)rring lamling ard building
capacmcs ol$naLl fanne*.

o lNmoting ahgmale encqy itsoutoes.
,1 Enploynrcnt rnd livelihood enh,ncing vocationrl lkjlls rnd

projecls indtrd$g liiloin-s. heautician. inehlndi applicdrion. bc. k.efi'rg. lb.d
pro..sing aM prescrvation. verbi-cool)o$ing and ottrer ]-it! SkillTraining.nd
l\.lnood P'qqr

ln .ddilior, the Conpan, has idenlifrcd thc lollo}ine .reas lor Comnn,nit-1
D.vclopnrent irtcrr.ntions:

5 Pronrolion of cducrlion.specially a,n.ng ch,ldrtn, wonen. eLdfllv and thc

dilGrentlr abled includiDs:
o Non aornal education programmcs
o Supnonings.hools $irhinfmnruclur. likc benchcs. 10i1.t, louhLe *atcr.

o Supponir8orhcr.ducalionrlinslitulioDs
. Imp rovi n g educ arional focilnicsingene l

o SuFpofrinschildren forhighrcducario.
6 Pbnolinggender cqu'lity 

'nd 
.hpo{ering rYodch including

o Adultlileracy r.r sonen
. Promoring and providine cEdil n'!p.t ro {omenr sellhelp rnd l.lnr

liabiliry gtuups
c TraminC in \oc ionstu*ucdbytrometr
. Sellngup hones lbrwomen & orphrnsl
. Sertin-t 0p old.ageiomes & other I0.ilities lor sennr.niTe.s
. Se(hA up hosreh lbr working and student somen, day .arc cenrcn lbr

kids ol workDx women
7. conlribulion or l0nds providedro technolo gy i ncub aror locarcd wihir acade'nic

innnudons which aF appovcd by de Ccntal Govehmcnt.
3. Rual Deve lopnenl Proj ec6

. Pomotion ot Spons sifi special locus on training lbr rural spons.

natio.auy rcoadsed spons. Pdal)mpic spons. Olrnpic spons

. Wcllare lor differently disabled peNons

. Sefting up public tibraries
: Reducing rcqualities laced by thc socially and econo'nically backward

J Protedion ornational heritase- rfr, culture and hindic'zniRc$orarion or
Buildnrgs&lrcsofhisb calnnp.nance&sorksold

. welhrd olxrmed brcs personnel, $.rwido$s and thcii dcpcndmh

lO Su.h o$!'r orivnies as rhe Bomd may considcr r. bc appFtriat



The corpus ror the purpose of carryinc on the afor6aid activiries would include the

2% of rbe aveoge Nel Prolil made by the Conpany duing inmedi,rcly
pEceding thfte linancial Yeds.
dy ituone eisinr fiere frcn.
surplus lrising oLt ol csR acrivilies caded olt by rhe conpany and such surplus
wiu not be pan or busines prclil oa lnc conpay.

s. !4!!i@!ss

The CSR depanmed will Drovide rcguar poE1es r.port io the CSR CoDnihee of the

Board This report sould indicare:

I Achievonent since la$ progBs reFn / duriag fie la$ qulns nr re]m of
coveEee compared to rhe raryel and rcasoN lor variance.

2. Aohi eDenr ol thc yeaFto-dale i! tms of covera8e comparcd to lhe (aiger,

plb. ro overcone shortfaUs if any and suppon rquired fton the CSR
Comitee/Board to overcoie ihe shotlalls.

3. Actusl yeu lo dale spads cobpared to the bndset d ftasns for vriece
4 In rcspecr of &irnies uddcrtaken llmugh oubidc TrusrsocietyNco's etc th*

will be mechadm ol monthly reponing ol pmsres on sch suc! adivitiB &d
the amout incuftd lnron.

The Boad shau scek a shon progrcss rpofr ftom the CSR Cominee on a quarterly

6. Reviea ol Polis

This CSR policy docunor will 6e !*iwed Eod tinc to lime ond my chanses. if
nse$ary. will bc apploved by the CsR comnitte€ oftne Board.

ror hdi ladks & lndulb6 Lrd

WV+ry,


