
Inani Marbles & Industries
Limited

REMLINERATION
POLICY



Policy on Directors Appoi.hcnt and
Personnel a.d other employees

rD a..or&n.e wirl, se.tio. 173 of the conpames Art, 2013 the Nomrnation and

RemnneBnon commitee has fomlLatd Remuneration Pol .v i'the pdh.v )

The ob edlve olthe polny isto ensu.ethar Execullle Dtroftos, Non Exe.utive Diredo6 and

o!her efrphy.es are surfi.iently.ompensated lor iheir pe.fo.man.e The Por.v seeks to

provrde cilt;rb ror determinins qlalirr.anons, posftiv€ abibutes and rntupetrden'e or 3

Noninahon and Remuie.ation Commit€o slEll recommEnds the l

dre.ommi$ionbasedonthenotproabofthecompatryfo.theNotrExecutiveDire.toruand
Whohnne Di.edor and ou,er Exe.utve Diredor Thrwrllbe thenapp.oued bvthe Board

and shareholdEN. P.iorapprovaLor5haruholdoswillbeobbiied L,hereverapplrc,l,e in 
'ase

orremunerahotr to non exe.utiee dredo6.

The company pays remlnentioD by way of sal.ry, pe.quhites and allowances (rixed
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Boa.d wlthin ilre Dresd,bed cerlinS, ihe pe.quisites pa.kage s approved bv the

The .emunerarjon pald to Ere.unve Diredo6 n deteminEd keeping iD vielv the indusbv

benchnark add th; rebtive pe.lo.man.e or the companv to the ndusEa pe'forman'e

Per{lunires Dd reiiremeit be;eits are paid a.cordiDg to the Companv polr.v as apPLi'able

Independent Non-Exe.utive Diredor areappoiited lor their professidnalerpe*ise in their

narrc. ,o" : ,. 
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Soard Comrnitees and .omn,issioi as approved bv the Bo daidsharehold{s

The remunerabon b, way ofcommnsioD paid to the IidepeDdeit No.'Erecltive diredors h
dete.hiied periodlElly &revie\red based on the indu5rvben.lDarks



I(ey Manag€rial Pe6onn€l andOtnerEmphyees

Ths rsmuierahon or emplo)ees hr8ely consiss ofbasic slary, perquhftes, allowai.es and
pe ormance incennves Perquisites and redroment bendb are paid a..ordirg io the
Cofr pan, poli.y, subjed to p.es..ibed sbbtory.eiliDg.

The cohpoienb ol the toblremlnemtioD r€ry ror different eGdes and are sovemed bythe
indrby pattern, qualifrcabon & experien@ / meri6, performance of eadr empbyee. The
Company while deciding the .emune.abon p:.kage bkes into .onsideEtion .Lrent
empormd. idr.nordd smurPtur ol 04Pdccof'5" nd (rJ

The annu, variable pay ofnanage6 r linked io the perforhan.golihe Conpahy inBene.al
and thi. individual peformar.e ror the relevanr year measured agalnst Company's
obje.uves fixed in thebe8inn nC oltheyear

crite a for Boa.d Membership

ThE companyshan bke rrnoa(otrnt rorhwins points:

Diredor nust have in Finan.e/ Lar'/ ftnasement/ sales/
Ma.ketins/Adninisbation/ Researh/ coryorate covfl.iatrce/ red,nical0peranons or
the orher dis.iplines related to company\ blsi,ess.

Di.e.tor should po$e$ the highest pe6onal and professonal ethi.s integriry and

.i Diredormunbewillingrodevore5uri.ieitt neafdenergyl0ca yifgout$errdunes

lndepeident Director h a directorwho has no direct orindired mate alrehtionshjp with
lnanr lvarbles & lndusties Limted or ahy oIits ofil.ets, othar than as a diredor of lhanr

rndepen&dt Dirertor!hall eetall..iteria speo6ed in se.ron 149(71ofthe compahiesA.t,
2013 aid rules made thereunder and Chuse 49 of the Lrnn8 4reement entered itrto rrnh
Sto.k Exdanges as:mended 6om iimetotime.

For InaDllVarbks& ridusries L mited
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