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Whistle Blower Policy



I. PREAMBIE

Accordan.e to Scction 177.fthe CoDrpanies Act,20t3 aM Cla{sc,19 pJ rhe LishnS
Agreenent a Company is requne b establish . vigil h(hanism for Dne.tor and
Employees to rcport con.ertu abdt unothi..l behavior, a.tual or suspeted IEld or
wiolation .f the .ompany .ode of .onduct or eihi.s poli.v.
ThGpoliry is r.rnrulated t. prolrde an opportunul to enployees and an av.nne b
raise concers .nd to ac.ess nr g.od fditi dre Audit Commtttee, to dr highest
possible standards of eihical, moral and legal busnress . ond! cl and its.omithent
lo oPen .omnunicatio[ nr.nse they obserle undthi.al and imprcper pn.ii.es or
any odrer ir.neIll .onduct in the Com! y, to provide necessary saleg{ards lor
Protection ol employeds lron rep sals or vi.timization and n, prohibit managonal
peEorrel hom iakng any .dvcBe peBonrcl aciion against those emplolees

II. AP?LICABITITY

This poli.tr appiics to alr D]r{tos/ pertunent enplorees or tne Comtany.

III,POLICY

No advere a.honshall be talen or re.omcnded agatur an dnptoyee in reiatiation
kr his .lis.losure in good faith of any unethical and improper practi.es in th€
company or alldged wrongful conduct by any peison. This poli.y prctub su.h
emptoyees nom unlair termimtion and ffJaii p.ejndi.ial dmplo)rnent practi.es
Howevei, thn poli.y docs not prote.i an employee t.m an adverse a.tion whi.h
o.curs ind-opu ent of his dis.losure ol uneitucal and improper pra.tice in tlp
.ohpanl or alleSed wronglul condu.t, poorjob lerformn.e, any other dis.iptnrary
achon, et.. utuelatcd to a disclosure madepursuanr to this policy.

IV.WHISTLE BLOI/I]ER/ COM?LAINANT,

An employee ol the Conpany who dis.loses in g.od faith any unethical & improper
praciices or aleged wrongful .ondu.t to ihe Head of Deparulent or in case it
involves ManaAe.ial Persomel io ihe Managnrg Dir{tor and in exceprional cases to
the Audit Comittee in wiiung. Tie Whistle Blowei's role is as a ftporting party,
he/she h not invesiigator. Althdgn the Whisde Blower is not eitecled ro prove
the kuth of an alcgatioa he needs io ddmNtrate to the Audit C.nnlftco, tlat
there are sufh.ieni grounds ror concern.

V,GUIDELINES

1. futemal Policy A Prctuction ndel Polic!,

This Poli.y prohibits the Conpant to take anv adv.$. p.ronn.l a.tion against its
emplotocs lor dis.losing nr good faidi any unethical & improper lracnces or alleSed



lvtungfrll .ondrt io the Head of Deparhent or kr the Mma6n8 Dne.tor or i. dre
Aldit Committee. Any emlloyee agair$l wh.h ant adverse personnel a.ti.n has
bo.n taken duo to his dis.losrro of inf.rnrahon under this poli.y my approa.h the

2. Safegat ls agoi st H",.ssndi or victinizetion:

l-laiassment or vl.timiz.tion oi th..omllainant (illnot be iolerared and.ould
constitub sufiicieni Aronnds for dismissal oI th..on.crncd cmployee
. Conli.le tialit!: Conlide\nalit\ .f whFtlc bloacr shall be mainhincd to drc

Sreatesr ext.nt possible. Evcry .Ifort rvill b. mad. to prot.ct lhe whistle blorLer's
identity, subje.t to legal ..turraints

emplolees mJy 'esult n. Miliciots All?gations: Malicious alegatiorE

3. Folse Alleganot e Legitinate E qlolttdn Actiot,

A. employee sho knoru8lt makes fals. allegaiions oI unetli.al & inrproper

lra.uces or anegdd wiongtul .ondn.t to tho Audlt comitt.e shall bc s!bi..t to
dis.iplinary aciion, np to and in.luding terninahon ol emplovment, in a.cordan e
lvith C.mpany rulet policies.nd prccedures. Fu her, this poticy mav not be used
as a deaeroe by an cnplotee against drom an adlerse lereonnel aciion has been
taken indcpcndont oi any dis.losuic ol inloimation by him and ror legitnnab
ie.sons or cansc und..Compary rules and policies.

An emplotee who observes or notices an, unethi.al & improper prachces or alleged
wrongtul..ndurt in tld Company n.y rcport th. same io the Head of Delartment
or in .ase it invotves Manag.ial Pe6onnel to the Mananng Dnecbr and in
ex.eptional cases io Andii Comitt€d sutrnitting tho fited loim to the Compllan.e
orrice( Conpany Secreiarj,) of ihe conpany.

s.A.coMtabiliti.s-Heaaol Dep.rtn€nyM agingDne.torlAuditConDi(ee
a. Conduct the enquiry in a fair, unbiased maM.r.
b.l.sure complete la.t rind'ng.
. Maintain stri.t conlidentiality.
d. De.ide on Lhe onkome ol the hvestigatioi whetlEr an improper lractice nas
been commiitc.l and ifso b) whom
e R.com€nd an appropri.to cous. oJ a.tion - suggested dis.4ninary action,
includi.g dismksal, and !!eventive ,neasures
l. Minute Conmittec delibdiations and docunent the nml rcport.



VI, ?ROCEDURE OF VIGIL MECIIANISM,
The whlsde lrbwnre prccedure is intendcd io be used for serious dd sens iv€
tusues. Sedous con.ertu rElating to financial ieporting, lnethical & improper
pmchces or alleged wrongJnl condrct shall mke a di$tosure io rhe Head ot
Delartment or in @se it involves Managerial Pexomel ro ihe Managing Dnector
and in ex.epiioEl .ases to the Ardit committee as soon as possible bur n.t larer
than ,15 conse.utive .alendar days aiter be.oming aware .I tne same The
Deparhnental Head shall immediate!, lorward Whisde Blower Report to r]le
ManagingDnecbr oI thc Conpdl,. The Managjng Dnedor my jnquirc jnpspecr
of the Wiistle BIoa di Rcpo md after prelimimiy lnquiy, il require.l, shau reporr
dE same to oE Audit committee. T1le Aurlit comifree or offi.er or commitrce oJ
mamgerial peNomel, as the casc mar be, shaU hawe right ro €lt Lr any
infornation/documert ad erahination or any employee oI tnc comlany or other
pcnonG), as they nay deeh trpprop ate lor the purpGe or conducting investigaiion
under this policy. A rcpo snall be pr.paied after smpletion oI investigation and
the Andit Commitlee shali .onsidcr the same Aiter .onsidering the reporr, ihe
Audii Commiltee shall dotermine the cause ol alleged Adverse Peisonncl action and
may order Jor appr.priate.oure ola.hon, subjecr ro legal.onshaing she/he wnl
re.eive inJo]mtion about the oltcome oi any investigatiore. Alt discussiors would
be minuted and ihe fnrJ reportprepnrdd. Tne decision ol Auilft Commftrec shall be
Iinal and binillng. Il and when dre Aldit Co,mittoe is satis6ed urat rhe alleged
unethi.al & improter pra.fice oi wrongful .onduci exisred or is in exisr.tue, rhen
the Audn comiftee my -
a) Re.onmend to Board b reprinand, tak diriplitury a.tioD and inpose pemlry
/ tunislment order re.overy when any alleaed uneihical & improlor pra.ti.d or
wronslul .orduct oI any enplo) de is prcved.
b) R{olmend termination or suspension ol dy .onhra.t or ara.gement or
hatua.tion resulting lrom su.n unethi.al & improper practice or wrongnrl .ondu.i

VII, ANNUA1 AFTIRMATION,

T\e Conpdy shan annually ailirm that it ias not denied any peNomet ac.ess to
the Audii Comittee and that ft has providdd prote.hon to whistte blower tron
adve(e peBomel a.uon. Every year Op affnmadon snall form part oi C.rp.raie
Govelnancc rEpo to the Anrual Report ot the Conlany.


